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SDG 10 Through laws, regulations, monitoring, and financial 

assistance, SDG 10 seeks to lessen disparities in income, 

opportunity, mobility, and societal inclusion. Making sure that all 

members of the community have equitable and affirming access to 

its services is the main goal at Manipal University Jaipur. 



 

SDG 10 REDUCED INEQUALITY 

 

Manipal University Jaipur is committed to addressing societal inequalities by 

implementing a range of initiatives that seek to promote inclusivity, diversity, and 

equal opportunities. As key agents of social change and knowledge dissemination, 

the institution is taking proactive measures to reduce disparities and foster a fairer 

and more inclusive society. 

 

Scholarships and Financial Support 

Addressing economic disparities is a priority for Manipal University Jaipur. 

Institution establishes scholarships and financial aid programs to support students 

from disadvantaged backgrounds. By reducing financial barriers to higher 

education, these initiatives ensure that all individuals, irrespective of their 

economic status, have the opportunity to access quality education and realize 

their full potential. 

 

 

 

 

 

 

 

 

Campus Facilities available to Educational Institutes/Schools. 

Manipal University Jaipur possess all modern infrastructure facility including sports 

and academics. It has a well-established incubation centre and high-end research 

labs. The resources of MUJ are available to other educational institutes for various 

purposes. MUJ also provide education to deprived students with a belief that 

education is for all, and no one be deprived of good education. 

 

Academic  

Inclusive Curriculum  

 

Manipal University Jaipur is revising the curricula and research priorities to be 

more inclusive and reflective of diverse perspectives. Embracing interdisciplinary 

• Manipal University offers scholarship of about INR 6 crore to student and support them 

financially to pursue their education. 

• About 10% of the students are benefitted from the above scholarships. 

• MUJ has students from about 22 states of the India and does not differentiate among them. 

• MUJ provides good placement opportunities to its graduates, appx 72% of students are 

placed in companies. 



 

studies and acknowledging contributions from various cultures and histories 

ensures a more comprehensive and inclusive learning experience for all students. 

 

 

Subjects taught for reducing inequalities at MUJ are  

1. Value, Ethics and Governance  

2. Universal Human Values 

 

 

 

Research Areas 

Research and Advocacy for Social Change 

Manipal University Jaipur engages in research and advocacy efforts to address 

social inequalities. Scholars and experts within the institution contribute to policy 

discussions, conduct research on social disparities, and advocate for changes that 

aim to reduce inequalities on a broader societal level. 

 

Contribution in Research Areas by Manipal University Jaipur for reduced 

inequality 

 



 

 

List of Publication by Manipal University Jaipur for SDG 10 in 2022 

Title Scopus Source title 

An Efficient Outlier Detection with Deep 
Learning-Based Financial Crisis Prediction 
Model in Big Data Environment 

Computational Intelligence and 
Neuroscience 

An Econometric Approach Towards Exploring 
the Impact of Workers Remittances on 
Inflation: Empirical Evidence from India 

Springer Proceedings in Business 
and Economics 

How Blockchain Can Transform the Financial 
Services Industry 

Blockchain Technology in 
Corporate Governance: 
Transforming Business and 
Industries 

Factors Affecting the Growing Economic 
Inequality: An Empirical Study with Reference 
to BRICS Countries 

Springer Proceedings in Business 
and Economics 

Agricultural Sustainability in the Northeastern 
Region of India: A Sustainable Livelihood 
Security Index (SLSI) Approach Ecology, Economy and Society 

 

 

Administration  

Manipal University Jaipur to ensure the equality have different committees like 

Equal opportunity Cell 

The objective of Equal Opportunity Cell is to ensure any discrimination against any 

employee or job applicant because of race, colour, religion, national origin, sex, 

physical or mental disability, or age. The members of the cell are. 



 

 

 

Internal Complaint Committee 

MUJ ensures the safety and equality of all employees, as per order of Hon‘ble 

Supreme Court of India and regulatory bodies a committee for safety of women 

employees is constituted at Muj and regular programs are organized for the 

awareness of the same.  In case if any female has any grievance, including any kind 

of sexual harassment, the same can be brought to the notice of the Convenor or 

any of the Committee Members of Internal Complaints Committee for necessary 

action and redressal.  

Events for prevention of sexual harassment  

 



 

 

 

Manipal University Jaipur engages with local communities and partner with 

organizations dedicated to addressing social inequalities. Collaborative programs 

and initiatives are established to offer educational support, skills training, and 

mentorship to individuals from disadvantaged backgrounds. These partnerships 

extend the university’s influence beyond the campus, empowering communities 

and fostering pathways for social mobility. 



 

 
 

 

 Manipal University Jaipur’s faculty members conducting workshop on reducing 

inequalities and gender sensitization. 
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